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L Applieability

This Policy applies fo all members of the Medical Center community -- employoes, faculty, siaff,
residents, trafnges, students, volontoers, and officers (each, an “NYULMOC Member™) -- except
trustees, who are governed by the Paficy on Trastce Conflicis of futerest, All eapitalized terms
shell have the meaning 2et forth in Section V1 below.

1. General Polley

A. NYULMC Members have a primary obligation to serve the purposes to which the
Medical Center is dedicated. As part of this oblizgation, each NYULMC Member has a duty to
conduet s or her Medieal Center dhties and the affaies of the Wedical Center in 3 manner that
promotes the beat inferests of the oraanization.

B. A “Conflict of Tnterest” cxists when an NYULMC Member’a persanal interestz or
activities within or oulside of the Medical Center influence ot appear to influence an NYULMC
Member®s ability fo promoie objectively the bost interests of the Medical Center. A Conflict of
inferest may exist whensver an NYULMC Member participates, directly or indirectly, in the
sclection, award or administration of any husiness transaction which involves the Medical Center
and the NYULMC Member, a member of his ar her Immediate Family, or an entity in which he
or she Tias a Financial Interest.  Employment agreements between the Medical Center and the
NYULMC Member are not business transactions giving rise fo Conflicls of Inferest under this
Pelicy. Examples ol CaniTicts of Tnterest are set (el in Section VI helow,

C. The Medical Center does not engage in any matier giving tise to a potential Conflict of
interest invelving an NYULMC Member unless the maiter has been fully disclosed and evainated
in accordance with this Policy and a plan for managing or eliminating the Conflict of Tnterest has
been adopted.
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Il Disclosure

A. Annual Disclasures, The following NYULMC Members must submit to the Oifice of
Compliance annual disclosure forms npon appointment and annually thereafier;

{i} Chaits, Vice-Chairs, Department Administrators, and ail employees and officers
at the level of Vice-Proestdent, Assistant Dean, Divector or above;

(i)  peid Faeulty members, whether full time or pari time;

(iii)  investigaiors participating in the Medical Center's research or sponsored
programs;

{iv)  porsons engaged i parchasing decisions on behn!F of the Medical Center; and

(v} members of any Medical Centor commiitites with supervision or oversight
responsibilities over patient care, purchasing, research or edueation at the
Medical Cemier {e.g., the Phanmacy and Therapeutic Committes (PNT) and the
institutional Review Board (IRB)).

The annual disclosure Torm will be provided in the NYULMC Member by the Office of
Complianes and must be compileted am! retorned within thirty (30) days of receipt, in addition,
tie Offiee of Compliance may request that any NYULMC Member compiets an annual
disclosure form at any time,

in the annual disclosure form, an NYULMC bember must, amang sther matlers, certify
complianee with the Medical Centec®s Policies on Conflicts of Fuerest, Commiiment and
Consuiting, inchiding ihis Policy, and disclose afl entities in which he or she bas a Financial
Interest which he or she reagsonably believes does or may do business with the Medical Center or
eompetes or may compete with the Medical Center. Diaclosures of Financial Inieresis must be
made in specific amoums. In addition, as provided in the Medical Cenier’s Polioy on Factdhy
Confficts of Comptitment, faculty members must discloac all cutside activities involving his or her
professional competence, NYULMC Members may also be required to disclose addifional
personal intcrests, activities and telatienships as mandated by regulatory requirements (e.g., IRS
Form 990),

B. Specific Disclogures. Al NYULMC Members must diselose to the Oifice of Complfance
any specific situation that gives riss to a potential Conflict of Tmeresi.

O, Confidentiality. Discloswres will be kept confidential and divulged by the Madical
Center for review wnder the Policies on Conflicts of Interest, Commitment and Consuliing on a

necd=to=lcnow basts only.
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zccordance with this Policy. Tn cases involving a Corporate Officer where the Office of
Compliance believes that a Conflict af Inlerest exists, the Offfee of Compliance will submit the
matter to the Audit and Compliance Committas,

B. Non-Corporate Officer Conflicts/BCOIC Review, The BCOIC is responsible for
reviewing and cvaluating each potential Conflict of Interest involving an NYULMC Membos,
ather than a Corporate Officer, submitted to it by (he Office of Compliance, As a matter of
policy, if the BCOIC finds that a Condlict of Interest exists, the Medical Center will not approve
the matter unless the BCOIC determines, after reviewing all material faets, that exfraordinary
circuinsiances merit an exception and the BCOIC adopts a plan for managing and monitoring the
Conflict of Interest which iz fully consistent with the best intetests of the Medical Cenfer. The
RCOIC must report to the Audit and Compliance Committee all findings 1t makes arising from its
revicw and evaluation responsibilities wnder this Policy,

C. Cerporale Offteer Conflicts/Audit and Complinnee Commiiiee Revicw, The Audit and
Compliance Committee is responsible for reviewing and evalvating each potential Conflict of
Interest invelving a Corporale Officer submitted to it by the Office of Compliance. As a matter
of policy, if the Audit and Compliance Committee finds that a Conflict of Intercst exists, the
Medical Center wili not approve the matter, unless the Audit and Compliance Committes
determines, after reviewing nll material facts, that extraordinary circumstances merit an exception
and the Andit and Compiiance Committee adopls a plan for managing and menitoring the
Conflict of Inicrest which is fully consistent with the best interests of the Medical Center. The
Andit and Compliance Committee must report to the Board of Trustees all findings it makes
arising from its review and evalnation responsibilities under this Policy,

¥.  Recusal

Mo NYULMC Menber shall participale, direelly or indirecily, in the seleclion, award or
administration of any matter that gives rise to a potential Conflict of Tnterest. Tn such event, the
NYULMC Member myst recuse himself or herself from the maiter and notify the Office of
Compliance as provided vnder Section 111 (B) abaove,

V1. Definitions
A. “Conflict of Intercst” shall have the incaning ascribed to it in Section I (B) above,

B. “Carporate Officer” means the senior leadership of the Medical Center az defined from
time to time by the Dean and CEO ol the Medieal Cenler,

C. A “Financial Tnterest™ is held in an outside entity by an NYULMC Member when he or
she or a member of his or her immediate Family has a porsonal [nanctal interest it the outside
entity. Examples of Financial Tnterests ave an Chutside Position, (Ownership Interests, Consulting
Compensation or Royally Income, where:

(i} “Outside Position™ means a position or appointment to serye, in cither a personal or
representative capacity, as & director, trostee, partner, scnior execuiive, officer, or
employee, whether paid or enpaid, at the autside entity;

(if) “Ownership Interests” are cquity interests held, either dircetly or indirecily,

including stock and stock aptions {or entitlement to the same); of any amount in
either a publiely-traded or nen-publicly-traded entity. (Exception: Mutual Funds—
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Interests of any amount in publicly-traded, diversified muival funds are pot
Ownership Tnterests.);

{iii)“Consuliing Compensation” megana consulting fees, honoraria, lecture fees, other
emoluments, stock, stock opfions, revalties ar “in kind” compensation direcily or
indirectly received from an entity {or cntitlement to the same), whether for
consulting, lecturing, or service oM 4 scienlific advisory board, data safety monitoring
board, steering cornmittee for a cMnical tral, excentive commitiee for a clinical trial,
or other commitiec for an outstde entity, or for any olher purpose, that have been
rceeived in the past ealendar yenr or are expected to be received in the next calendar
year; and

(1¥)“Reyally Tncome” maana royalty income (L., payments linked io product sales), or
the written contracteal right to receive fiture royaliies, directly or indfrectly under an
{ssued or pending patent, license or copyright, that has been received in the past
calendar vear or is expected to be received in the next ealendar year. Tor the porpose
of this Policy, Royally Income includes all income reccived by an NYULMOC
Moember from NYU in aceordance with the NYU Stavement of Policy on hrelleciunl

Properfy.

{Execption; Salary from the Medical Center and cosi-related payments for serviees or
reimbursements from the Medical Center are not Finangial Inlcrests, Payments to the Medical
Center, or via the Medieal Ceater to the WYULMC Member, which are directly relaled to the
reasonable costs incutred in the conduct of a research projeet or sponsered program or to the
payment of indiveet costs and are specified in & grant, agrocment or contract between the Medieal
Center and a research sponsor are not Finaneial Trteresis,)

D. “Tmmediate Family® means the person’s spouse, domestie partner, children, parents,
siblings, equivalonts by marriage, or ather individuals residing in the person's household.

E. An “NYDLMC Member™ means every member of the Medical Center commnity,
inchuding employees, faculty, staff, residents, tratnees, students, votunteers and officers, except
trostepa.

Wil Lxamples of Conilicts of Interest

The following are situations that give rise to a Confliet of Interest and require disclosure to the
Office of Compiiance in acesrdance with this Policy. This list is by no means all-inelusive. Tn
case of nncertainty as lo whether or not a Conflict of Intercst exists, an NYULMC Member
should disclose the matter to the Office of Compliance. For example, some potential Conflicts af
Inferest occur when:

A, An NYULMC Member ar g member of kg or her Immediate Family has a Financial
Intereat in an entity or vender that the Medical Center iz contempiating dofng business with {e.p.,
the Medical Center iz contemplating perchazing, lensing or selling of goods, services. or real
estate, or making or receiving a loan to or from such individual or enlity, or iz centemplating
accepting a grand from sueck individial or entity for sponsored research),

B. An WYULMC Member or 2 member of his or her Immediaie Family proposas that the

Medical Center use or purchase goods in which the NYULMC Member has a proprietary interest
(... an WYULMC Member advocates ihe use of a device designed by the NYULMC Member).
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C. AnNYULMC Mambet, 8 member of his or her Tmmediate Family, or any entily in which
he or she has a Financial inferest either engages in competition with a serviee provided by the
Medical Center (e.g., by working for an organization which competes directly with the Medical
Center, except that a member of the Medical Cenier’s medical staff whe is also on the medical
staff ol another hospital docs not constitute campetition 3o long as the second appointment is not
prehitited by his or her employment esntract),

D. An NYULMC Member, 2 member of his or her Immediate Family, or any entity in which
he or she has a Financial Tnterest recrits any Medical Center faculty member or employee or
solicit business which knowingly disturbs, or could be expected to distorb, the existing
professional or buginess relationships of the Medical Center with any laeelty member, ermployee,
health care provider or relbreal sonree,

E. An NYULMC Member proposes that the Medical Center hire or contract with 2 member
of his or her Immediate Family for a position or activity that is within his or her direet or indiract
supervision or control. The employment of an NYULMGC Member's immediate Family with the
Medical Center must be in accordance with NYU's Policy on the Emplayment of Membery af the
Sanre Family.

F. An NYULMC Member solicils or aceepts a gifl, favor or anything of monataty value
{roun & cantractor, vendar, patient, co-worker, volunteer or other person with whom the Medical
Center has n business relationship, except as specifically provided in the Medical Ceater’s Paficy
on Aeceprance andior Solicitation of Gifis or Benefite From Vendors, Patienis and Othera.

G, An WYULMOC Momber uscs assets, property or labor of the Medical Center ta his or her
peraomad advantage,

H. An NYULMC Member discloses or uses any non-public infarmation ottained in the
eourse of discharging his or her duties and responstbilities at the Medieal Center ta his or her
personal advantage.

VIil.  Enforeement

A. Yiolations of fthis Palicy are subject to disciplinary action, up to and ineluding
fermination of employment or assactation with the Medical Cender, n accordance with the
Medical Center disciplinaty policies and procedures applicable to the respective NYTILMC
blember.

B. Any failure to make a disclosure as required under this Policy by any members of a

Medical Cenier committec will resuit in the member being suspended or removed from such
committes.

[ Questlans

Any quesfions relating to this Policy shauld be directed to the Offtee of Legal Counsel or fhe
Qffice af Compliance,

X, Relationship to Other Policics
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f. This Policy and the Policy on Trustee Conflices of Interest veplace the Medieal Center's
Confliat of Iterest Policy dated March 1%, 2004,

B. Thiz Policy fs intended to supplement, but not replace, other policies and puidelines
applicahle to the NYULMC Mamber, including the confiict policies sel forth in the NYU Facolty
Handboak and elsewhere {n the Medical Center’s Policias on Congflicts af teresi, Comnatitment
and, Consuiting.

C. A matter inyolving an NYULMC Member’s participation in research is reviewed under
the Medical Center's Policy on Conflicis of Brierest in Research and Sponsored Programs only.
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